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OVERVIEW 
Sheridan College is located on the traditional territory of the Anishinaabe, the Haudenosaunee 
and the Wendat Peoples. All three campus locations are within the Treaty territory of the 
Mississaugas of the Credit First Nation. Now home to numerous First Nation, Métis and Inuit 
peoples, Sheridan College has a responsibility to support the educational goals of all 
Indigenous peoples who choose Sheridan College as a place to study, work and thrive. 

The Indigenous EducationCouncil (IEC) is a joint advisory council established as a requirement 
under the Ministry of Colleges & Universities' Indigenous Student Success Fund. The IEC is 
accountable to Sheridan College's President and Board of Governors. The IEC serves an 
essential and collaborative role in an advisory capacity for the college on matters impacting 
Indigenous learners. 

VISION 
Indigenous peoples will have equitable access toall levels of study at Sheridan and every 
member of our learning community will have multiple opportunities to understand the truth 
of our shared history and current experiences.  

PURPOSE 
The Indigenous Education Council is committed to ensuring Indigenous education is a priority 
at Sheridan College. The IEC will assist in making continuous progress towards achieving 
measurable outcomes in Indigenous education at Sheridan College through the provision of 
strategic recommendations and feedback. 

The IEC will uphold the following values: 

1. Keeping a good mind 
2. Respect for Indigenous ways of knowing, treaty rights, languages, and perspectives of 

First Nations, Métis, and Inuit peoples. 
3. Accountability 
4. Transparency 
5. Cooperation and shared responsibility for higher education 

6. Equity, inclusion, and respect for diversity 



      
          

          
 

      
          
        

       
           

  
            

    

  
 

 
   

   
     

   

        
        

         
    

     
   

     
 

 

The responsibility of the IEC will include: 
The IEC reports directly to the Provost and Vice President, Academic, and through 
the Vice President, to the college’s President & Vice Chancellor and Board of 
Governors. 

The objectives of the IEC is to: 
• Provide a forum to share information about Indigenous specific college initiatives 
• Provide recommendations and strategic guidance related to curriculum development, 

recruitment, admissions, retention and graduation of Indigenous learners 
• Advise and/or review matters and initiatives raised by Sheridan College, IEC members 

or Indigenous learners 
• To build relationships and to be accountable to Indigenous communities in support of 

their educational and training needs 

The IEC has the authority to make recommendations and provide advisement on the 
development of initiatives and activities that support the enrollment and success of 
Indigenous learners, meets Indigenous and community educational needs, and further 
Sheridan's Indigenous Engagement and Education Plan. The Associate Vice President, 
Indigenous Engagement ensures that all recommendations align with the college’s strategic 
plan, Indigenous Education & Engagement Plan, CiCan's Indigenous Education Protocol, and 
Ministry guidelines 

INDIGENOUS EDUCATION COUNCIL MEETINGS/MEMBERSHIP 

The Indigenous Education Council will be composed of internal and external representation, 
community members and alumni/student voices. IEC members will serve for one term (a 
term being two years), with the opportunity for renewal for a second term. The IEC will 
meet, at a minimum, once per academic term (September - June). Other meetings 
(subcommittees) will be scheduled as deemed necessary. Notification of meetings must be 
given within two weeks of meeting date. The College will provide financial reimbursement 
for the cost of travel and meal expenses for all members to attend Council meetings as per 
college guidelines. 

Meetings will take place online with one in-person meeting per year. 



 

 
 

 

 

The Indigenous Education Council structure: 
The Education Council will consist of: 

• An Elder and/or Knowledge Keeper 
• Representative from the Mississaugas of the Credit First Nation 
• Representative from Six Nations of the Grand River 
• Representative from local Indigenous friendship centre 
• Sheridan Indigenous student and/or alumni representative 
• Sheridan's Provost & Vice President Academic or designate 

• Vice Provost, Student Experience & Enrollment Management or designate
• Associate Vice President, Indigenous Engagement 
• Dean, Innovation, Office of the Provost and Vice President Academic 
• SPARK, the Sheridan Centre for Academic Excellence representative 
• Inclusive Communities representative 
• Sheridan's Centre for Indigenous Learning and Support representative 

Roles of Members 

Chair 
The Chair will be Sheridan's Associate Vice President, Indigenous Engagement and will 
assume the administrative duties of the council. The Chair will ensure the moral, legal, 
ethical, and prudent obligations of the Council and is responsible for: 

• Championing the goals and vision of Sheridan and the Council 
• Establishing agenda items for each meeting 
• Facilitating meaningful discussion at each meeting according to the agenda priorities. 
• Acting as signing authority for any government or institutional related document 



 
             

                 
             

              

 
            

  

 
              

              
     

             
        

   

Secretary 

The Secretary is responsible for: 
• Receive agenda items from members prior to meetings 
• Distribute meeting materials to council members in advance 
• Record and distribute the meeting minutes 
• Record attendance of members 

Members 

Members are responsible for: 
• Advising the secretary of their attendance prior to meetings 
• Attending meetings 
• Sheridan members will report back to respective departments with updates

 CONSENSUS 
Decisions will be made by building consensus. To identify consensus, the Co-Chairs will state the 
decision as they understand it for the record. In the case where there is not clear consensus, all 
members in attendance will be asked to state their opinions on the subject at 
hand. If no consensus exists, the Co-Chairs may table the decision until the next meeting. 

CONFIDENTIALITY 
Council members will maintain the confidentiality of any and all information, discussions, or 
proceedings taking place. 

CONFLICT OF INTEREST 
Council members will act with honesty, in good faith, and in the best interest of 
Sheridan College. If a conflict of interest arises, the member will declare the conflict in 
advance of the meeting/action or as soon as reasonably possible and remove him/herself from 
all proceedings related to the conflict. 

PROCEDURE 
To request a meeting or an agenda item with the Indigenous Education Council, please email 
(cils@sheridancollege.ca). The request must be received two weeks before meeting begins and 
will be reviewed by Co-Chairs. 

mailto:cils@sheridancollege.ca



