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Sheridan’s Sexual Violence Board of Governors Report 
December 2019 Report  

 
              
 
 
Institution:   

 

PART 1: Common Institutional Metrics - Formal Complaints/Reports of Sexual 
Violence  

Please indicate the number of Formal Complaints/Reports of sexual violence made by students 
from May 1, 2018 to May 1, 2019.   

Please note, the total number of Formal Complaints/Reports of sexual violence will be lower than the 
types described from a through f, as an incident may be defined under more than one type. 

1.  

 

 

PART 2: Additional Information  

For the purpose of this report, the term sexual violence should be interpreted as defined in 
subsection 17 (1) of the Ministry of Training, Colleges, and Universities Act, 1990: 

 “Any sexual act or act targeting a person’s sexuality, gender identity or gender expression, 
whether the act is physical or psychological in nature, that is committed, threatened or 

Sheridan College 

Metric 1 Total number of Formal Complaints/Reports complaints of 
sexual violence 32 

Metric 1 (a) Total number of formal complaints/reports of sexual assault 12 

Metric 1 (b) Total number of formal complaints/reports of sexual harassment 22 

Metric 1 (c) Total number of formal complaints/reports of stalking 1 

Metric 1 (d) Total number of formal complaints/reports of indecent exposure 1 

Metric 1 (e) Total number of formal complaints/reports of voyeurism 0 

Metric 1 (f) Total number of formal complaints/reports of sexual exploitation 1 
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attempted against a person without the person’s consent, and includes sexual assault, sexual 
harassment, stalking, indecent exposure, voyeurism and sexual exploitation.”  

 

1. Awareness/Education – What activities/information/materials were undertaken/provided 
in the last 12 months to increase awareness and education of sexual violence prevention on 
campus? Select all the examples that apply. 

Choose all 
that apply 

Event or Initiative 

ü By-stander training  

ü Training for student leaders 

ü Gender-based violence prevention training 

ü Consent and healthy relationship workshops 

ü Healthy drinking/drug/alcohol awareness 

 Rape aggression defense training 

ü Online modules 

ü Social media campaigns on sexual violence 

ü 
“Consent is Everything” posters supplied by the 
ministry 

ü Other 

 

If you selected other, please provide information below.  

• Organized a variety of events including: 
o Pledge signing - Provided the Sheridan community an opportunity to take a 

pledge against sexual assault and sexual violence on campus and in the 
community (at all campuses). This also provided an opportunity to inform 
student about resources and supports available to them. 

o Pledge signing in relation to the Nation Day of Remembrance and Action on 
Violence against Women (December 4, 2018) 

o National Day of Remembrance and Action on Violence Against Women 
Commemoration: 20 minutes action + placing of roses in the Peace Garden 
(December 6, 2018) 

o Peel Committee Against Women Abuse (PCAWA) Evening Vigil (December 6, 
2018) 

o Take Back the Night – October 2, 2018 
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o Conference on Human Trafficking via the SSW program (February 27, 2019) 
o A Choir of Demands and Desires on Repeat - Creative Campus Galleries is 

proud to present A Choir of Demands and Desires on Repeat, a spoken-word 
choir created by Annie Wong and local writers and poets (November 29, 2018) 

o 16 day of Activism to address Gender Based Violence (Lead by SSW faculty and 
students) – Nov 25 to Dec 10 – included National Day to End Violence Against 
Women, World Aids Day, International Day of People with a Disability, 
National Day of Remembrance and Action on Violence Against Women and 
Human Rights Day 

• Conducted a variety of outreaches and campaigns including: 
o Orientation week activities to address on-campus and external resources 

specific to sexual violence, healthy relationships, safety, respect and consent  
o Hallway outreaches at all campuses regarding “Consent: It’s as simple as tea” 

which is a campaign to educate students about what consent really means and 
what sexual violence resources are available. 

o Monthly hallway outreaches delivered by student leaders to address alcohol 
awareness programing tied back to sexual violence and actions related to Dare 
to Care – Sheridan’s internal bystander program, consent, healthy 
relationships 

o Residence Specific: Condom Bingo – facts about consent and healthy 
relationships, alcohol and sexual violence 

o Poster campaign – Rotated various posters at all campuses Provincial Draw the 
Line and Dare to Care 

• New School, New Rules email sent to all incoming Winter 2019 students with the 
following sentence with link to policy included: “Sexual Assault and Sexual Violence: 
Understand what consent is and the resources and supports available to 
students”  (8,739 deliveries [both person & Sheridan emails], 5743 opens, 36 clicks on 
policy) 

• Training: 
o Residence: Talk about the Residence Community Living Standards and how it 

promotes a safe friendly living environment. Sheridan Counselling and Dare to 
Care 

o Bringing in the bystander (full) sexual assault training (Student leaders, RA’s) 
o Dare to Care training – Peer Mentors, STARS 
o Draw the Line information – Peer Mentors, RA’s 
o Staff training – SRRO re. investigations – Responding to disclosures, 

Practitioner sharing day, Rublin Thomlinson – Conducting Investigations 
o We trained all WIL folks on supporting students affected in the field 
o Mandatory online learning module for employees at Sheridan on “Sexual 

Violence Awareness” 
• Other 

o Student Voices Survey (which will inform our upcoming revisions) – March 
2018 
·         Over 13, 000 responses – shows students know what consent is, but 

would like clearer knowledge of how to access support and report 
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o Participation from Sheridan Manager of Student Services on the Listening and 
Learning session to provide feedback in relation to drafting a framework to 
address gender-based violence with the Department for Women and Gender 
Equality (March 2019) 

o Cogeco TV interview – Halton Women’s Place – how Dare to Care is supporting 
students (September 2018)  

o 15,000 + emergency cards distributed over 3 years – these are specific to 
SA/SV resources (internal and external) 

o Ongoing poster campaign 
o New student e-commutations –Dare to Care, Tea Video and our Sexual 

Violence and Sexual Assault Policy and Code of Conduct 
o National College Health Assessment – that focussed a lot on sexual health and 

sexual violence 

 

2. Please provide links to website materials or tools your institution has used to build 
understanding of consent and raise awareness of sexual violence. 

• https://www.sheridancollege.ca/about/respectful-and-safe-communities 
• https://www.sheridancollege.ca/about/respectful-and-safe-communities/sexual-

assault 
• https://www.sheridancollege.ca/about/respectful-and-safe-communities/sexual-

assault/helping-friends 
• https://www.sheridancollege.ca/about/respectful-and-safe-communities/bystander 
• https://www.sheridancollege.ca/about/respectful-and-safe-communities/sexual-

assault/resources 
• https://www.sheridancollege.ca/about/human-rights 
• https://www.sheridancollege.ca/life-at-sheridan/student-services/student-rights 
• https://www.sheridancollege.ca/life-at-sheridan/student-services/counselling-

services 
• https://www.sheridancollege.ca/life-at-sheridan/student-services/health 
• file:///G:/Downloads/appendix_sexual_violence.pdf 
• https://www.youtube.com/watch?v=SfsSM8npjJM 
• file:///C:/Users/shasunan/AppData/Local/Microsoft/Windows/INetCache/Content.Ou

tlook/1TKMAJSH/quality%20audit_policy%20email.pdf 
 
 
3. Services and Supports – What supports for students who have experienced sexual violence 

are currently being offered on campus? Please check off all the examples that apply.  

Choose all 
that apply 

Support or Service 

ü Safety App 
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 On campus sexual assault/rape crisis centre 

ü 24/7 services for victims 

ü On campus counselor/therapist 

 Formal partnership with local police 

ü Information on local sexual assault/rape crisis centres 

 Staff person dedicated to the issue of sexual violence 

ü Online support  

ü Other  

 
If you selected other, please provide information below. 

 

4. Has your institution engaged in any outreach or partnerships with community 
organizations?  

ü Yes 

 No 

 

If you selected yes, please describe below.   

• Sheridan currently has an informal working relationship with SVU (Peel) and Child Abuse 
and Sexual Assault Unit (Halton)  

• Sheridan has 24/7 Security Services with specific training related to connecting 
individuals to external resources for immediate support and college notification 

• Sheridan has 24/7 Residence staff availability for resident’s support and connection to 
internal and external resources 

• On-campus Health Services are provided to students  
• Students are provided transportation to local support services free of charge 
• Academic accommodations are provided to students impacted by sexual violence to 

ensure there is no academic penalty 
• Conducted Residence Advisor training on practices to support a survivor of sexual 

violence 

• We continue to maintain on-going partnerships for on-campus promotion and ongoing 
support for survivors with: 

o Sexual Assault and Violence Intervention Services (SAVIS) 
o Hope 24/7 
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Please provide the contact information of a representative we can contact if we have further 
questions about this important work. 

Name: Lianne Kendall 

Title: Sexual Violence Response Specialist, Centre for Equity and 
Inclusion  

Telephone: 905.845.9430 ext. 8430 

E-Mail: lianne.kendall1@sheridancollege.ca 

 

o Halton Women’s Place 
o Victim Services of Peel 
o Interim Place 
o Punjabi Community Health Services (PCHS) 
o Peel Committee Against Women Abuse 
o Assaulted Women’s Helpline 
o Hospital based Regional Sexual Assault Centres in Halton and Peel (Nina’s Place and 

Chantel’s Place) 


