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Introduction

The following report highlights statistical data and information pertaining to Sheridan’s
commitment to identify, address and prevent Sexual Violence through timely responses
and effective public awareness and education initiatives. As per the Ministry of Training,
Colleges and Universities Act (MTCUA), 1990, subsection 17(7.1), Sheridan is required to
provide this report directly to its Board of Governors and share the report with the Ministry
of Colleges, Universities, Research Excellence and Security (MCURES) by November 1,
2025.

For the purposes of this report, the term Sexual Violence should be interpreted as that
defined in subsection 17(1) of the MTCUA:
Any sexual act or act targeting a person’s sexuality, gender identity or gender
expression, whether the act is physical or psychological in nature, that is committed,
threatened or attempted against a person without the person’s consent.

This report covers the period from May 1, 2024, to April 30, 2025. The definition of Sexual
Violence includes sexual assault, virtual and in-person sexual harassment, criminal
harassment (“stalking”), indecent exposure, sharing intimate images without
consent (“revenge porn”), sex trafficking, non-consensual condom removal
(“stealthing”), and voyeurism.

This report is divided into four parts based on the information required by subsection 17(7)
of the MTCUA, and what is to be provided to our Board of Governors and the MCURES.

Part 1: The number of times supports, services and accommodations
relating to sexual violence are requested and obtained by students
enrolled at the college or university, and information about the supports,
services and accommodation.

Sheridan remains committed to fostering an environment free from Sexual Violence and to
supporting the academic achievement and the dignity, self-esteem and fair treatment of its
members. To this end, Sheridan provides supports, services and accommodations to any
of its members who have been impacted by Sexual Violence, irrespective of when or where
the incident is purported to have taken place.

Table 1.1 depicts the number of supports, services and accommodations requested by
year, over the last three years.



Table 1.1
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The Centre for Equity and Inclusion collected and collated information about the types of
supports, services and accommodations that were provided by the internal offices which
support students who have been impacted by Sexual Violence. While various individuals
and departments at Sheridan serve as a source of supports, services and
accommodations, this report captures the statistical data and information obtained by the
“on-campus” supports as defined in the Sexual Violence Procedure. These include the
Centre for Equity and Inclusion, Accessible Learning, Campus Safety, Health Services,
Residence Life, the Office of Student Care and Community Standards, and Wellness and
Counselling.

MCURES gives colleges and universities discretion to define and categorize supports,
services and accommodations. Relevant partners at Sheridan have defined supports,
services and accommodations related to Sexual Violence as follows:

e Supports: receiving disclosures, preliminary assessments, formal complaints,
facilitated resolutions, administering interim measures, follow-ups, incident
reporting, advocacy, counselling and safety planning for student complainants and
student respondents.

e Services: referrals to internal and external supports, medical care, SafeWalk and
investigations.

e Accommodations: academic accommodations and residential accommodations.

It is important to note that higher numbers of service contacts or disclosures do not
necessarily indicate that incidents of Sexual Violence are occurring more frequently.
Rather, increased numbers may point to individuals’ greater trust in institutional processes,
improved clarity around available supports, and increased confidence that disclosures will
be met with timely, compassionate, and effective responses. While higher numbers may
reflect the impact and effectiveness of campus-wide prevention initiatives, targeted



awareness campaigns and training programs that emphasize trauma-informed practice,
we are also alert to emerging trends and themes they may reveal.

Since the publication of the first Sexual Violence Annual Reportin 2018, Sheridan has seen
an increase in disclosures of Sexual Violence. The overall trend highlights Sheridan’s
continued progress in reducing barriers to disclosure and ensuring that students who have
experienced or been affected by incidents of Sexual Violence are aware of and able to
access supports at the earliest possible stage.

The higher numbers in the current reporting period should be understood within the broader
societal context. Across North America, we are witnessing a period of heightened political
polarization, including a resurgence of regressive narratives around gender roles. This
climate has contributed to incidents of misogyny in both virtual and in-person spaces as
seen in discourse about high-profile cases such as the Hockey Canada trial, where the
plaintiff/survivor was subjected to unduly negative depictions in the media and online. This
societal polarization contributes to campus culture and student experiences. For example,
Sheridan has observed a concerning emergence of a new phenomenon that involves group
leering and stalking. Sheridan’s response in addressing this and other emerging issues
involves a campus-wide and coordinated approach that strengthens prevention,
intervention and education efforts to support campus safety and foster a meaningful shift
in student perspectives and understanding.

Part 2: Any initiatives and programs established by the college or
university to promote awareness of the supports and services available to
students.

Specialized initiatives and programs have been developed and implemented to promote
awareness, prevention and education to members of the Sheridan community on the topic
of Sexual and Gender-Based Violence. These initiatives and programs were delivered
throughout the year on all three campuses, in person and virtually.

The following chart illustrates the initiatives and programs that Sheridan delivered during
the reporting period:

Event or Initiative

Sexual Violence Policy and Response Awareness and Training: Employees
Sheridan Sexual Violence Policy and Procedures (18 Residence Advisors)
Sheridan Sexual Violence Policy and Procedures (56 Peer Mentors)

Sexual Violence Training (25 Tutors)

Lunch and Learn Train the Trainer on the Sexual Violence Policy and Procedures
(30 Sheridan Student Union staff and 4 Sheridan Student Union Executive Team
members)




“Responding to Disclosures of Sexual Violence” training to 20 new Campus Safety
Services personnel

SLATE PD4040 (Sexual Violence Awareness) completed by 334 Sheridan
employees

Sexual Violence pre-recorded training session for all new incoming Board
Members

“Intensive Guide to Responding to Campus Sexual Violence”: 5 half-day training
sessions delivered to 3 employees

Gender-Based Violence Train the Trainer full day session delivered to 2 employees
“Assessing and Managing Sexual Violence Risk Using the RSVP-2": 2-day
workshop delivered to 4 employees

Sexual Violence Policy and response training delivered to 37 attendees for RASP
(Respectful and Safe Places) training

Gender-Based Violence specific events

“Dare to Care” outreach event for National Day of Remembrance and Action:
Violence Against Women: 50 students in attendance

National Day of Remembrance and Action: Violence Against Women campus
event (physical attendance and virtual broadcasting)

International Women’s Day (HMC) attended by approximately 57 people

“Take Back the Night” (Davis Campus) attended by approximately 55 people

Consent and healthy relationships workshops

Consent and Sexual Violence resource information (First Year Experience): 942
students in attendance

Community Safety with Peel Regional Police: 2-day event attended by
approximately 90 Sheridan community members

Safety & Settlement Event on Consent: 3-day cross-campus event attended by
140 students

“‘Empower Her”: Sexual Violence and Consent via the Sikh Student Association: 2-
hour event with 42 attendees

International Student Contest Consent and Healthy Relationships: trivia questions
on consent completed by 644 students in November 2024, February 2025 and
March 2025

Coffee, Chai and Consent:. cross-campus events in November 2024 and March
2025 on effective communication in relationships and boundaries with attendance
of 71 students

Sexual Health pop-ups (focus on attributes of healthy relationships and consent)
ran across 2 campuses: attendance of 55 students

Relationship Remix event: 2-hour event on effective communication, including
consent, with 28 student attendees

Supports and Services Table: Consent Education Trivia across all 3 campuses with
193 students engaging in content

Information distributed in Sheridan residences on consent and healthy
relationships




o “Understanding Consent and Fostering Healthy Relationships”: over 100
students in residence attended
o “Sexy Bingo: Consent and Healthy Relationships™: 15 students in residence
were in attendance
o “There are no Blurred Lines”: awareness board on consent in all residence
buildings
o “Consentis Sexy”: awareness board on consent in all residence buildings
o “Building Healthy Relationships”. awareness board on consent in all
residence buildings
o “Tea and Consent” workshop: awareness campaign with 5 attendees in
residence
o Screening of “Halloween” on Anti-Stalking and Anti-Harassment. 10
attendees in residence
e Sheridan Student Union (SSU) led Sexual Health Session (including consent
education) during Sheridan Residence move-in at Davis and Trafalgar campuses
o Consent awareness (discussions on consent, Gender-Based Violence,
handling rejection, safe sex and safe relationships) workshops delivered to
students during residence move-in

Healthy drinking/drug/alcohol awareness
e “Alcohol and Drugs” infographic on Student Wellness website
e Consent Pledge Only Sober Yeses activity across all 3 campuses: 162 attendees
e Safe Drinking/Safe Partying Residence campaign held at both Residence
buildings in October and March

Listed below are on-campus services and supports relating to Sexual Violence that are
available to students:

Services & Supports

Staff persons dedicated specifically to addressing the issue of Sexual Violence
e Sexual Violence Response Specialist (SVRS) role is a full-time dedicated position
within Sheridan’s Centre for Equity and Inclusion that serves all three campuses
o The SVRS serves as a support person for disclosures and requests for
support and services related to Sexual Violence, both on and off campus
o The SVRS is available for virtual, in person or phone meetings with students
and employees impacted by Sexual Violence
e Student Affairs Liaison — Sexual Violence is a full-time dedicated position within
Sheridan’s Student Affairs that serves all three campuses
o The Student Affairs Liaison — Sexual Violence serves as support for student
respondents who it is alleged have breached the Sexual Violence Policy
o The Student Affairs Liaison — Sexual Violence is available for virtual, in
person or phone meetings with student respondents subject to interim
measures and formal complaints under the Sexual Violence Policy




e The SVRS and the Student Affairs Liaison — Sexual Violence collaboratively address
sexual violence awareness, education, training and prevention initiatives at
Sheridan

Safety Resources
e Sheridan maintains the “Sheridan Alert!” app for safety resources on-campus which
also includes a “FriendWalk” app for the user
o “Sheridan Alert!” includes support resources for Sexual Violence response,
which permits the user to book an appointment online, contact the Sexual
Violence Response Specialist by email or phone, or be directed to Sheridan’s
public-facing Sexual Violence webpage
e Campus Safety Services at Sheridan are available 24/7 at all three campuses
o Emergency phones are located at all three campuses both within the campus
and on campus grounds. Safe Walk is available for students and employees
who require an escort on and off campus grounds.
¢ Residence Life staff at all student residences are available 24/7 to provide resources
on and off campus
o “Safety Guide Plan: Sexual Violence” template is a comprehensive and interactive
document which can be completed independently or with the SVRS to identify
strategies to address situations of imminent or current harm and violence

On-campus health and wellness
e Health Centres across all three campuses provide physical and mental health
services such as the provision of birth control, emergency contraception, pregnancy
tests, STI (Sexually Transmitted Infections) testing, counselling and information on
sexual health and stress management
o Health Centres also provide access to an on-campus psychiatrist who, upon
referral, can assess students who have been impacted by trauma related to
Sexual Violence
e Wellness and Counselling support is available with on-campus counsellors at all
three campuses. The counsellors can provide short-term counselling for students
affected by Sexual Violence both in person and virtually

Information on sexual violence supports and services

e Sexual Violence Awareness (Supports and Services) during orientation sessions in
September 2024 and January 2025: 6,627 students in attendance

e Sexual Violence Awareness (Supports and Services) presentation during in-class
visits by Peer Mentors between September 2024 — November 2024 and January
2025 — February 2025: 5,151 students in attendance

e Sexual Violence resources and supports are available on the Sheridan webpages,
in the Sexual Violence Procedure and in an electronic collateral

e Information is provided by the Centre for Equity and Inclusion (CEl), Health Centres,
Wellness and Counselling, Campus Safety Services and the Office of Student Care
and Community Standards (SCCS)




Information magnets and mirror decals have been placed in all washrooms across
all 3 campuses which promote information on Sexual Violence supports and
services

Virtual Support

Formal complaints of Sexual Violence can be filed via an online platform, which will
commence an institutional dispute resolution procedure

Public-facing Sheridan webpage contains comprehensive information pertaining to
Sexual Violence resources and support

Sheridan Central Sexual Violence webpage contains comprehensive information
pertaining to Sexual Violence resources and support, including digital collaterals,
“‘FAQ” sections for both students and employees, a direct link to book an
appointment with the SVRS and interactive documents for safety planning and
complaints

Virtual Engagement

402 views on Sheridan Central Sexual Violence webpage

249 views during Sexual Violence Prevention and Awareness Month which
promoted awareness, prevention and response information

219 views of a Sheridan Insider announcement on the update to Sexual Violence
Policy, for Sheridan community members

131 searches for “sexual violence” on Sheridan Central’s search engine

289 downloads of the College 101: Consent and Healthy Relationships infographic
5,700 emails sent to students on Sexual Violence information via the First Year
Experience campaign in August 2024 —September 2024 (59% of emails opened)
3,150 emails sent to students on Sexual Violence information via the First Year
Experience campaign in April 2025 (61% of emails opened)

Sheridan TV Mixer: Sexual Consent Checklist: visual ad ran across 30+ devices on
campus every 5 minutes in September 2024 and November 2024

Sheridan TV Mixer: What is a Healthy Relationship and Consent: visual ad ran
across 30+ devices on campus every 5 minutes in February 2025

Promotion of Sheridan-led events related to Sexual Violence Awareness on
LinkedIn, Facebook, Instagram and X

Sexual Violence Response Specialist and Sexual Violence Policy awareness via
Sheridan Student Newsletter

Promotion of “National Human Trafficking Awareness Day” on Sheridan Central;
resharing online module and resources on Human Trafficking

Other services and supports

Transportation: where appropriate, Sheridan (through the Centre for Student
Success) will assist survivors by providing transportation to local support services,
free of charge

Gift cards funded under the Campus Safety Grant and via Student Affairs are
provided to student Sexual Violence survivors requesting emergency funding (food,
transportation, necessities)




In addition to its internal departments and members working collaboratively, Sheridan
continues to engage in outreach and collaboration with external community organizations
in the regions of Peel and Halton. Sheridan continues to maintain ongoing partnerships for
on-campus education and additional supports and services for survivors who have
experienced Sexual Violence. These agencies include:
o Chantel’s Place
Halton Regional Police Services — Child Abuse and Sexual Assault Bureau
Halton Women’s Place
Nina's Place
Peel Human Trafficking Service Providers Committee
Peel Regional Police — Special Victims and VICE units
Punjabi Community Health Services (PCHS)
Region of Peel
REVIVE (formally known as Hope24/7)
Safe Centre of Peel
Sexual Assault and Violence Intervention Services (SAVIS)
Victim/Witness Assistance Program (Halton and Peel regions)

Part 3: The number of incidents and complaints of sexual violence reported
by students, and information about such incidents and complaints.

Sexual Violence is the most underreported crime to police (Statistics Canada, 2019) and
comprises approximately 6% of all assaults reported to police services. It is highly likely
that these statistics are mirrored in post-secondary environments. Should a reported
incident not meet the Policy criteria for filing a formal complaint, students are informed that
they will still receive supports, services and accommodations, regardless of how they wish
to proceed with respect to their complaint options.

Sheridan’s Sexual Violence Procedure includes a process for investigating formal
complaints that protects the rights of participants in the process and holds individuals who
have committed an act of Sexual Violence accountable. Sheridan is committed to
addressing complaints of Sexual Violence in a fair, thorough and timely manner. Pursuant
to Section 5.1 of Sheridan’s Sexual Violence Procedure, students will be offered and
provided supports, services and accommodations as referenced in Part 1 of this report,
regardless of whether they choose to file a formal complaint.

Sheridan College collects data for all incidents of Sexual Violence, which includes on- or
off- campus incidents and recent or historical incidents. For the purposes of this report, an
incident of Sexual Violence is defined as a disclosure of an occurrence of Sexual Violence
experienced or witnessed; a formal complaint is defined as a report of Sexual Violence
where a dispute or facilitated resolution process is initiated. Table 3.1 is a comparison of
the incidents and complaints reported in the last three years.

From the 102 disclosures of Sexual Violence made during the May 2024 to April 2025
reporting period, only a small number proceeded to a formal complaint and subsequent
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investigation. This pattern is consistent with provincial and national trends in both post-
secondary environments and across society where many individuals impacted by Sexual
Violence opt to not engage in formal processes. Research highlights that this decision is
often influenced by multiple factors, including fear of retaliation, existing and pervasive
stigma concerning Sexual Violence, concerns about confidentiality, lack of trust in formal
systems, or a desire to prioritize healing, work and academic responsibilities over pursuing
a formalized process (Magnussen & Shankar, 2019; Murphy-Oikonen et al. 2020). The
lower number of formal complaints should not be interpreted as an absence of harm, but
rather as an indicator of the complex realities survivors face when determining how best to
move forward.

While students retain the right to pursue a formal complaint, Sheridan also prioritizes
ensuring that comprehensive supports and services are accessible to promote student
wellness and safety. During this reporting period, two cases of sexual assault were
addressed through formal investigation, and two cases of sexual harassment were
resolved through a facilitated resolution process. In addition, nine students who disclosed
incidents of sexual violence involving another student requested and were provided with
interim measures. Of these, seven involved allegations of sexual harassment and two
involved allegations of stalking.

Table 3.1
Total no. and forms of incidents and complaints of sexual violence
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*As this is a newly defined term in the Sexual Violence Policy, data not available for the years prior.

| Part 4: The implementation and effectiveness of the policy. |

One indicator of the effectiveness of Sheridan’s Sexual Violence Policy is that Sheridan is
in compliance with its legislative obligations under the MTCUA, which includes conducting
a mandatory update to the Policy every three years. Sheridan commenced its most recent
Policy update in May 2022, which included obtaining the expertise of a Canadian legal
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specialist in campus Sexual Violence, conducting an environmental scan of best practices,
in-depth research and extensive campus-wide consultations between November and
December 2022. The updated Sexual Violence Policy and Procedure was approved by the
Board of Governors in July 2023. The rollout of the updated Policy included:
e The launch of a new and comprehensive Sexual Violence Awareness training
module for employees
e Timely updates to the public-facing Sheridan Sexual Violence webpage
e Cross referencing of the Sheridan Central Sexual Violence and Student Affairs
webpages
e Increased resources specific to Sexual Violence made available through the
Sheridan Alert! app
e A series of collaterals (pamphlets, guidebooks and brochures) made available to
members of the Sheridan community specific to Sexual Violence response and
supports
e The reconstitution of Sheridan’s Sexual Violence Committee

This update also incorporated a directive under Bill 26 (Strengthening Post-secondary
Institutions and Students Act, 2022) which requires that all post-secondary institutions
implement measures to better address faculty and staff sexual misconduct. In June 2024,
under the guidance of MCURES and one year after the update to the Sexual Violence
Policy, this language was further expanded to include the following:
e Adefinition of “Sexual Misconduct”
e Sexual misconduct is a just cause for dismissal
e Employees who are discharged on the basis of Sexual Misconduct cannot be re-
hired at the same institution
¢ An institution cannot impose a non-disclosure agreement on a student complainant
of Sexual Violence unless they wish to sign one
e The Sexual Violence Policy supersedes all contravening policies, including
employment contracts and collective agreements

To determine the implementation and effectiveness of the Sexual Violence Policy,
Sheridan assesses whether it has fulfilled its objective of ensuring that individuals who
disclose Sexual Violence are believed, respected and supported, including through timely
accommodations. The effectiveness of the Policy is also gauged by timely, impartial
dispute resolution strategies, and consistent adherence to the Policy’s guiding principles,
including the principle of procedural fairness. Additional effectiveness indicators include:

e Education and Prevention: Sheridan has delivered extensive education and
prevention initiatives related to Sexual and Gender-Based Violence, both in-person
and online. All first-year students receive “New School, New Rules” outreach at the
start of each term, referencing key student policies, including the Sexual Violence
Policy.

e Collaboration and Support: Sheridan works closely with on- and off-campus
partners to provide services, supports, and accommodations in response to sexual
violence. Supports are offered at the time of disclosure, regardless of whether a
formal complaint is pursued.
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e Employee Training: All employees must familiarize themselves with the Policy
through mandatory completion of an e-learning module. In June 2024, Sheridan
released updated training incorporating new legislative directives, definitions and
Sheridan-specific resources. Employees who completed the previous version were
encouraged to complete the updated module. To date, 334 employees have
completed duty-to-report training via the module, with an additional 116 employees
trained through synchronous sessions.

e Governance and Oversight: Sheridan has revitalized its Sexual Violence
Taskforce, established in 2019 and now operating as the Sexual Violence
Committee. Meeting quarterly, the Committee brings together students, faculty and
staff to provide strategic recommendations on education, awareness and policy
initiatives. This ensures alignment with legislative requirements, responsiveness to
community needs and continuous monitoring of emerging gaps and trends.

¢ Integration Across Campus: The Sexual Violence Policy and its Procedure form
the foundation for all Sheridan training, workshops, prevention efforts and response
initiatives. The Policy is consistently referenced in awareness campaigns, including
orientation, ensuring that all community members are aware of Sheridan’s protocol
for addressing Sexual Violence.

Conclusion

Sheridan remains committed to offering accessible supports and services to individuals
who have been impacted by Sexual and Gender-Based Violence. Sheridan is well-
positioned to provide effective support, education and awareness programming for all
members of the Sheridan community. Sheridan offers an array of robust strategies to
identify, address and prevent Sexual Violence across its learning and work environments,
and will continue to strengthen these approaches through continuous improvement and
institutional commitment.

In accordance with legislative requirements, this report will be filed with the Ministry and
shared publicly on Sheridan’s dedicated webpages in a timely manner, ensuring
transparency, accountability and alignment with provincial standards.

For further information regarding the contents of this report and/or address any questions
about this important work, please contact:

Lianne Kendall Perfect (she/her)

Sexual Violence Response Specialist, Centre for Equity and Inclusion
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