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Introduction

The following report highlights statistical data and information pertaining to Sheridan’s
commitment to identify, address and prevent Sexual Violence through awareness,
education and response initiatives. As per the Ministry of Training, Colleges and
Universities Act, Section 17(7.1), Sheridan is required to provide this report directly to its
Board of Governors and share the report with the Ministry before June 15t

For the purposes of this report, the term Sexual Violence should be interpreted as defined
in subsection 17(1) of the Ministry of Training, Colleges, and Universities Act, 1990:

Any sexual act or act targeting a person’s sexuality, gender identity or gender
expression, whether the act is physical or psychological in nature, that is
committed, threatened or attempted against a person without the person’s
consent.

Sheridan’s Sexual Violence Policy defines Sexual Violence to include cyber sexual
harassment, indecent exposure, sexual assault, sex trafficking, sexual exploitation,
sexual harassment, stalking, and voyeurism.

The contents of this report cover the timeframe of May 1, 2020 to April 30, 2021 and may
reflect some of the challenges posed in accessing resources on campus as of a result of
remote learning and working due to the COVID-19 pandemic.

The sections of this report are divided into four parts which reflect the information required
by the Ministry of Training, Colleges and Universities Act, Section 17(7) and what is to be
provided to our Board of Governors and the Ministry of Training, Colleges and
Universities.

Part 1: The number of times supports, services and accommodations
relating to sexual violence are requested and obtained by students
enrolled at the college or university, and information about the
supports, services and accommodation.

Sheridan remains committed to sustaining an environment free from Sexual Violence and
continues to support the academic achievement and the dignity, self-esteem and fair
treatment of its Members. To this end, Sheridan provides supports, services and
accommodations to any of its Members who have been impacted by Sexual Violence (as
a survivor and/or as witness), irrespective of when or where the incident is purported to
have taken place.



Total number of supports, services and accommodations

Total number of supports requested 124
Total number of services requested 77
Total number of accommodations requested 7

The types of supports, services and accommodations were collected and collated by the
internal offices that provide resources to students who have been impacted by Sexual
Violence. While various individuals and departments at Sheridan serve as a source of
support, service and accommodations, this report will reflect on the statistical data and
information obtained by the “on-campus” supports as defined in the Sexual Violence
Procedure — Students. These include: Accessible Learning, Campus Security, Health
Centres, Residence Life, Sexual Violence Response Specialist, Student Rights and
Responsibility Office, and Wellness and Counselling. It should be noted that while
services continued to be operational during the COVID-19 pandemic, the institution notes
that supports and services were offered virtually with the exception of Campus Security,
Health Centres and Residence Life across the campuses.

Sheridan has defined supports, services and accommodations related to Sexual Violence
as the following:

e Supports: receiving disclosures, incident reporting,advocacy, counselling and
safety planning

e Services: referrals to internal and external supports, medical care, SafeWalk, and
investigations

e Accommodations: academic accommodations and residential accommodations

Part 2: Any initiatives and programs established by the college or
university to promote awareness of the supports and services available
to students.

2.1 Specialized initiatives and programs have been developed and implemented to
promote awareness, prevention and education to Members of the Sheridan
Community on the topic of Sexual Violence. These initiatives and programs were
delivered and continued throughout the year on all three campuses by virtual means
in response to the COVID-19 pandemic. The following chart illustrates the initiatives
and programs that Sheridan delivered during the time period of this report.



Event or Initiative

Bystander training
e Delivered to Residence Advisors
Training for student leaders
e “Draw the Line” training to Peer Mentors
e “More Feet on the Ground — Supporting Students in Distress” training to Peer Mentors
e “Sexual Violence: Awareness, Supports and Response Protocols”, “Active Listening”,
and “Behind Closed Doors” training to Residence Advisors
Sexual and Gender-based violence prevention training
e Osgoode Hall Law School — 2 x two-day intensive Sexual Violence Training sessions
for employees and managers (64 participants)

e Respectful and Safe Places for Learning — Sexual Violence Training to 149
employees

e Presentation by Chantal’s Place and Nina’s Place to Health Services staff (28
participants) on Sexual Violence Response

e “Responding to Disclosures of Sexual Violence” training to 60 new Campus Security
personnel

e Sexual Violence Training to CTL employees

e Sexual Violence Training to Pilon School of Business faculty

Consent and healthy relationships workshops

¢ Information distributed in Residences on consent and healthy relationships

e Four part “Sexploration Series” led by CEI, Health Promoters and SSU which included
consent, healthy sex and intimacy (hosted by a sexologist) in two parts and [missing
words]

e Training led by White Ribbon on “Gender Based Violence and Allyship” and “Toxic
Masculinity and Allyship”

Healthy drinking/drug/alcohol awareness

e Events focusing on “date rape “awareness and safety planning by Residence Life

e “Let’s talk about sex” — safe sex by Residence Life

e Collaborative trivia night with Humber, Algonquin and Mohawk Colleges which included
section on safe sex and harm reduction practices

Online modules

¢ Mandatory online learning module for new employees at Sheridan on “Sexual Violence
Awareness” (159 currently employed employees)

e Sheridan’s Sexual Violence Response Specialist hosted a webinar with SAVIS of Halton
and Hope 24/7, entitled “Safety Planning for Individuals Exposed to Violence During the
Pandemic”.

Social media campaigns on sexual violence

e Promotion of Sheridan-led events related to Sexual Violence Awareness on LinkedIn,
Facebook, Instagram and Twitter

¢ Promotion of the Sexual Violence Policy and Procedures and resources via “Hop In”; a
virtual space used for orientation during the Fall 2020 and Winter 2021 terms

e Sexual Violence Response Specialist and policy awareness via Sheridan Student
Newsletter

e Social Service Work students events centred around for Sexual Violence and Gender-
Based Violence and vulnerable communities




“Consent is Everything” posters supplied by the ministry

Promotional and Safety Packages

e 378 “swag” bags containing wellness items (resuable Sheridan bag, pen, journal,
resuable Sheridan masks with filters and hand sanitizers) were distributed to students
at both Trafalgar and Davis Residence buildings along with information cards for the
Sexual Violence Response Specialist and Emergency contacts collateral card.

Other events or initiatives

e Workshop for students with precarious status on how to report Sexual Violence and
obtain legal support (in collaboration with the Human Rights Legal Support Centre and
Barbra Schlifer Commemorative Clinic)

e Participation from the Associate Dean, Community Citizenship on the Community of
Practice for International Students via Possibility Seeds. Community of Practice was
created in response to “Courage to Act” report, which focuses on GBV on post-
secondary institutions.

e Participation from the Sexual Violence Response Specialist with the Peel Human
Trafficking Service Providers Committee.

e Participation from Student Affairs Case Faciliator with High Risk Community Roundtable
in Peel and Halton to support members of the Sheridan Community at Risk

e Participation from the Sexual Violence Response Specialist with an informal skill share
with Sexual Violence Coordinators from several Ontario Colleges

e Continued engagement with the Sexual Violence Taskforce (see Appendix A) and the
creation of subcommittees to inform specific initiatives related to Sexual Violence

e Creation of the “Sexual Violence Resources” Collateral to be distributed electronically

e Educational Resource Promotion “Pride 2021 — Connections to Support Those in
Distress”

¢ “Responding to/Supporting Students in Intimate Partner Violence Cases” — delivery to
CACUSS

e Film screening for “MeAfterToo” film during International Women’s Day and participant
talkback along with resources provision to members of the Sheridan community

e Organized a variety of events including:

o Virtual Pledge signing - Provided the Sheridan community an opportunity to take
a pledge against sexual violence on campus and in the community (at all
campuses). This included a commitment by the Sexual Violence Response
Specialist

o National Day of Remembrance and Action on Violence Against Women
Commemoration: virtual acknowledgment

o Take Back the Night — Sheridan promoted via Facebook as a reflective in
collaboration with PCAWA

o Sexy Virtual Bingo with the SSU

¢ Residence Life specific initiatives

o Multiple bulletin boards on sexual health, healthy relationships, consent and
sexual assault awareness.

o Sexual Health Jeopardy, where all questions were relating to sex and sexual
health. These included birth control, STls, healthy
relationships/consent, sexual anatomy and personal hygiene.

o Sexy bingo/Dirty bingo

o Made condoms available and encouraged students to get STl testing from the
Health Centre




2.2 Below we have listed the on-campus services and supports relating to Sexual
Violence that are available to students.
Services and Supports

Safety App:
e Sheridan maintains the “Sheridan Alert!” app for safety resources on campus

24/7 services for survivors:

e Campus Security at Sheridan is available 24/7 at all three campuses. Emergency
phones are located at all three campuses within the campus and on campus
grounds. Safe Walk is available for students and employees who require an escort
on and off campus grounds

¢ Residence Life staff on both Davis and Trafalgar campuses who are able to provide
resources on and off campus

On-campus counsellor/therapist:
¢ Wellness and Counselling support available with on-campus counsellors at all three
campuses by virtual means. The counsellors can provide short-term counselling for
students impacted by Sexual Violence.

On-campus health services:

e Health Centres across all three campuses provide physical and mental health
services such as the provision of birth control, emergency contraception, pregnancy
tests, STI testing, counselling and information on sexual health and stress
management.

e Health Centres also provide access to on-campus psychiatrist who, upon referral,
can assess students who have been impacted by trauma related to sexual violence.

Information on local sexual assault/rape crisis centres:
e Sexual violence resources and supports made available via the Sheridan website,
on the Sexual Violence Procedures (both students and employees) and on a
collateral document (electronic).
¢ Information is provided by the Centre for Equity and Inclusion (CEl), Health Centres,
Wellness and Counselling, Campus Security and Student Rights and Responsibility
offices (SRRO).

Staff person dedicated to the issue of sexual violence:
e Sexual Violence Response Specialist (SVRS) role is a full-time dedicated position
within Sheridan’s Centre for Equity and Inclusion that serves all three campuses.
e SVRS serves as a support person for disclosures and requests for support and
services related to sexual violence, both on and off campus.
e SVRS available by virtual or phone meetings for students (and employees) impacted
by Sexual Violence.

Online support:

e Formal complaints of Sexual Violence can be filed via an online platform, which will
commence an investigation procedure with either CEl or SRRO.

e Sheridan website contains information on resources pertaining to Sexual Violence as
well.

Other services and supports:
e Transportation: where appropriate, Sheridan (through the Centre for Student
Success) will assist survivors by providing transportation to local support services,
free of charge.




e Training for employees: Training on Sexual Violence Awareness, Response and
Referrals has been provided to Faculty across campus to better inform employees
on how to respond effectively to students who have experienced Sexual Violence

e Training for Sheridan’s Counsellors on how to identify and prevent sexual
harassment in the workplace.

e Training to Health Practioners from Sheridan and other PSIs on identifying Human
Trafficking.

In addition to Sheridan working collaboratively amongst its internal departments and
members, Sheridan continues to engage in outreach, collaboration and with external
community organizations in the regions of Peel and Halton. Sheridan continues to
maintain on-going partnerships for on-campus education and additional support and
services for survivors who have experienced Sexual Violence. These agencies are listed
below:

Assaulted Women’s Helpline

Chantel’s Place

Halton Regional Police Services — Child Abuse and Sexual Assault Bureau
Halton Women’s Place

Hope 24/7

Interim Place

Nina’s Place

Peel Committee Against Women Abuse

Peel Human Trafficking Service Providers Committee

Peel Regional Police — Special Victims Unit

Punjabi Community Health Services (PCHS)

Region of Peel

Sexual Assault Advisory Committee

Sexual Assault and Violence Intervention Services (SAVIS)
Victim Services — Halton Region

Victim Services of Peel

Victim/Witness Assistance Program (Halton and Peel regions)

Part 3: The number of incidents and complaints of sexual violence
reported by students, and information about such incidents and
complaints.

For the purposes of this report, an incident of sexual violence is defined as a disclosure
of an occurrence of Sexual violence experienced or witnessed and a formal complaint is
defined an occurrence of Sexual Violence where an investigation process may
commence.

Sheridan has a process for investigating formal complaints that protects the rights of the
individuals and holds individuals who have committed an act of Sexual Violence
accountable. Sheridan is committed to investigating these complaints of Sexual Violence
in a thorough and timely manner. As per Sheridan’s Sexual Violence Procedure —
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Students, section 4.4, students will be offered and provided supports, services and
accommodations as referenced in Part 1 of this report, regardless of whether they choose
to file a Formal Complaint.

Total number* of Formal Complaints or Incidents of sexual violence

Total number of formal complaints or incidents of indecent exposure 0
Total number of formal complaints or incidents of sex trafficking 0
Total number of formal complaints or incidents of sexual assault 46
Total number of formal complaints or incidents of sexual exploitation 3
Total number of formal complaints or incidents of sexual harassment 24
Total number of formal complaints or incidents of stalking 2
Total number of formal complaints or incidents of voyeurism 0

Please note, the total number of Complaints or Incidents of sexual violence will be lower
than the types described from a through h, as an incident may be defined under more
than one type.

Part 4: The implementation and effectiveness of the policy. 2016, c. 2,
Sched. 3, s. 1.

In order to implement the Sexual Violence Policy, all first-year students are sent, at the
beginning of each term, the “new school, new rules” outreach via e-communications,
which references the relevant policies for students, including the Sexual Violence Policy
and its related procedures. Employees are required to complete the Sexual Violence e-
learning module (PD4040) as part of their training, which references the Sexual Violence
Policy. To assist with the support of students who have experienced Sexual Violence as
well as continue with awareness and education initiatives for employees at Sheridan,
training regarding the duty to report as referenced in the Sexual Violence Policy has been
delivered to 159 individuals. The Sexual Violence Policy and its Procedures were
promoted to students and employees by way of e-communication and these documents
continue to be shared with the Sheridan community, with a concentration during
orientation. The new “Live Well” module for students rotates information for First Year
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students to ensure that students are continuously aware of the supports provided by
Sheridan, including Sexual Violence.

To determine the effectiveness of the Sexual Violence policy, we need to examine
whether or not this policy has completed its purpose, which is to ensure that individuals
who disclose Sexual Violence are believed, respected and supported by way of
accommodations and investigations where appropriate. By examining the statistical data
and information reflected in this report, it can be interpreted that the policy is not only an
integral and instrumental tool to identify and address Sexual Violence and its impact on
the Sheridan Community, it has been successful as the framework which has influenced
the events, education, prevention and intervention initiatives produced by Sheridan and
the continued work of the Sexual Violence Taskforce. The policy allows students access
to the services, supports and accommodations needed to help address the impacts of
sexual violence, and to achieve overall safety, well-being and academic success.

Conclusion

As highlighted through various articles and by Sexual Assault centres, it would seem that
social isolation and the inability to be on campus may prevent individuals from being able
to report their experiences with Sexual Violence and Gender Based Violence in a safe
and confidential space, however this isolation and the impact of the pandemic has brought
about an increase in Sexual Violence and Intimate Partner Violence. An increase in
supports and services provided by the Wellness and Counselling team and the Sexual
Violence Response Specialist suggests that students have required more ongoing
support and services as the continued with their academic year.

We continue to provide creative Sexual Violence initiatives during the COVID-19
pandemic. We will continue to work with stakeholders on and off campus to develop
effective programs and initiatives to support the Sheridan community in the prevention of
response to Sexual Violence.

For further information regarding the contents of this report and/or any questions about
this important work, please contact:

Lianne Kendall Perfect

Sexual Violence Response Specialist, Centre for Equity and Inclusion
905.845.9430 ext. 8430

lianne.kendallperfect@sheridancollege.ca




Appendix A

Sexual Violence Taskforce

Narrative:

In March 2015, Ontario launched It’s Never Okay: An Action Plan to Stop Sexual
Violence and Harassment (SVHAP). This three-year, $41-million plan includes concrete
actions to help change attitudes, provide more support for survivors and make
workplaces and campuses safer and more responsive to complaints of sexual violence
and harassment.

This led to Sheridan College creating and implementing a Sexual Assault and Sexual
Violence Policy and Response Protocol in March 2015. To better streamline the delivery
of this Policy and Protocol and the legislative recommendations within the action plan,
Sheridan also created the role of the Sexual Violence Response Specialist (SVRS).
This position falls under the Centre of Equity and Inclusion and the SVRS has joined
Sheridan College on a full-time capacity as of August 2019.

Following Minister Fullerton’s recommendations in March 2019, Sheridan has
recognized the importance of recreating the Sexual Violence Taskforce in order to
address what education, awareness, and training is required for students and
staff/faculty to be aware of Sexual Violence, what can be done for prevention and
intervention and what supports are available for survivors and witnesses. Membership
includes diverse student representatives as well as faculty and staff at Sheridan.

Purpose:
The Sexual Violence Taskforce was created to:

e Educate Members of the Sheridan Community while promoting awareness,
intervention and prevention programs related to sexual violence and gender-
based violence;

e Make recommendations regarding how to meet the specific requirements of the
provincial action plan and the relevant Policy and Procedures as it relates to
post-secondary institutions;

e Make recommendations on the additional steps that Sheridan may take to ensure
a safer environment;

e Ensure sustainability of measures implemented; and

¢ Work towards shaping and maintaining healthy culture of non-tolerance of sexual
violence at Sheridan
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Addressing Goals

The committee is formed to establish Training, Education, Awareness and Response.

The responsibilities of the committees will be to address the following goals, which can
be broken into immediate, short term, and long-term goals.

Immediate

As the new Sexual Violence Policy and its Procedures have been implemented as of
January 2020, we would like to examine best practices of ensuring that the Sheridan
Community is aware of this Policy and the accompanying Procedures.

Identify gaps (if any) with respect to reporting, responding and supporting
disclosures of sexual violence within the Sheridan community and externally.
Ensuring that, with all of the structural changes that Sheridan has implemented and
how our community is responding to Sexual Violence during COVID-19, the process
of accessing and receiving resources, promoting awareness and education and
creating events (digital or otherwise) remains integral to the Scope of the Policy.

Short Term

With the gradual progression of the SVRS role and its integration within the
community of Sheridan, we would like to continue to target training, orientation,
awareness and response with all Members of the Sheridan Community in order to
address sexual violence, the intervention for survivors and witnesses, and
prevention.

Ensure that all collaborative internal partners who are receiving disclosures have a
simple method of collecting data of for statistical purpose.

Long-Term

Survivors of sexual violence, should they choose to disclose what they have
experienced, will often disclose to someone that they most feel comfortable with. We
need to ensure that these “First Responders” are not only trained to receive these
disclosures and they are aware of who they need to speak with but do so in a
supportive and non-judgmental fashion. These First Responders are also provided
with resources themselves.

Revisit orientation programming for new students (especially students in residence) -
it has been identified that International Students do not benefit from the early
orientation and tours (security, SVRS office and contact, health, counselling, etc....).
Would like to look at having multiple orientation programming.

Ensuring that website and Sheridan app is easily accessible, viewer-friendly and up
to date. Refreshed every academic term.
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Subcommittees:

The subcommittees will have two (2) Team Leads and membership of the
subcommittees will be determined on a “sign-on” basis. The subcommittees will
communicate/meet as needed to address specific goals and will report to the larger
group during the meetings.

The subcommittees have been identified as the following:

e Training: to identify opportunities of Sexual Violence training on-campus for
students, employees, student workers, Peer Mentors, STARS and areas of
disclosures.

e Education and Resources: creation of One-Page resources and what languages
the resources can be translated, FAQs, consent culture and website content

o (Digital) Events and Orientation: addressing what events can be promoted and
orientation specific to Sexual Violence on campus digitally to address the current
physical distancing and provincial guidelines to be observed during COVID-19.

Meetings:

The Taskforce subcommittees will meet as needed while the larger group will meet
every four (4) months. Meeting would be approximately two — three (2 — 3) hours per
meeting and will be held via Webex or MS Teams until we are able to meet in person.
The physical meetings will rotate between the campuses.
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Sexual Violence Taskforce Membership (2020- 2021)

Department Name and Position
Student Affairs Mike Jones
Student Affairs Stephanie Nelson-Beaver
Student Affairs Dion Fawcett
Wellness and Counselling Leah State
Wellness and Counselling Ida Gianvito
Campus Security Danielle Weddepohl
Campus Security Ashley Goodwin

First Year Experience

Elyse Redquest

Accessible Learning

Donna Woodstock

Centre for Equity and Inclusion

Lianne Kendall Perfect (co-chair)

Associate Dean of Student Affairs

Sunand Sharma (co-chair)

Health and Safety/ Human Resources

Ad-Hoc membership

Residence

Shanna Maher

Sheridan Student Union

Kyle Budge

Communications

Carolina Salcedo

Peer Mentors and Students

Julia Thompson
Akashdeep Singh
Dalveen Padda
Taylor Gallant
Arshnoor Phull

Legal

Rajan Sandhu

Clinical Placement

Lindsay Anderson

Health Services

Nicole Netto

Faculty

Nicole Johnson

Associate Dean

Jessica Pulis

Associate Dean

Christina Meredith

Health Promoters

Erin De Jong

Health Promoters

Prerna Bajaj

Program Support Specialist / Student

Elizabeth La Cavera
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